
Summary of changes to RFU Regulation 19 and Appendices 

Regulation 19 – June 2021 

Regulation Previous wording New wording effective 2021 Summary of changes 
 
19.1.4 

 
 All individuals and entities under the 
jurisdiction of the RFU are required to 
cooperate with an RFU (or Constituent 
Body) disciplinary investigation or 
disciplinary proceedings. All Clubs are 
further required to appoint an internal 
disciplinary panel responsible for 
investigating and, subject to Regulations 
19.5.2 to 19.5.4, taking appropriate action 
in relation to disciplinary matters and the 
conduct of its players, officials, members 
and employees, and for generally 
maintaining discipline within that Club. 
Nothing in RFU Regulation 19 prevents the 
RFU from bringing disciplinary 
proceedings against Clubs for the actions of 
its players, officials, members, employees 
and/or its spectators including in relation 
to alleged Misconduct or breaches of Rule 
5.12. 
 

 
All individuals and entities under the 
jurisdiction of the RFU are required to 
cooperate with an RFU (or Constituent Body) 
disciplinary investigation or disciplinary 
proceedings. All Clubs are further required to 
appoint an internal disciplinary panel 
responsible for investigating and, subject to 
Regulations 19.5.2 to 19.5.4, taking appropriate 
action in relation to disciplinary matters and 
the conduct of its players, officials, members, 
spectators and employees, and for generally 
maintaining discipline within that Club. 
Nothing in RFU Regulation 19 prevents the 
RFU from bringing disciplinary proceedings 
against Clubs for the actions of its players, 
officials, members, employees and/or its 
spectators including in relation to alleged 
Misconduct or breaches of Rule 5.12. 
 

 
Include category of spectators within the 
obligation on clubs to appoint internal 
disciplinary panels to investigate and take 
action vis-à-vis disciplinary matters - to 
remove any ambiguity in relation to 
behaviour of spectators. 

 
19.1.9 & 19.6.4 

 
19.1.9 
In accordance with these Regulations and 
Rule 5.12, the RFU shall have the power to 
investigate, conduct disciplinary hearings 
and impose sanctions upon any:  
(a) Member;  
(b) Rugby Body;  
(c) non-voting member of the Union;  
(d) player, official, member or employee of 
a Member or a Rugby Body; or  

 
19.1.9 
In accordance with these Regulations and Rule 
5.12, the RFU shall have the power to 
investigate, conduct disciplinary hearings and 
impose sanctions upon any: 
(a) Member; 
(b)Rugby Body; 
(c)non-voting member of the Union; 
(d)player, official, member or employee of a 
Member or a Rugby Body; or 

 
Current wording regarding RFU’s 
disciplinary jurisdiction is different in all 
three sections despite the fact they all 
relate to the same point. Wording will be 
aligned using Rule 5.12 as the standard. 



(e) other person or body that submits to 
Union’s jurisdiction to discipline them (for 
the avoidance of doubt this includes clubs 
and players from another Union playing in 
England in relation to both on and off field 
matters, where there is an agreement which 
specifies that disciplinary matters shall be 
dealt with by the RFU);  
for any infringement of the RFU Rules, the 
RFU Regulations, the Laws of the Game or 
the World Rugby Regulations and/or for 
any conduct which is prejudicial to the 
interests of the Union or the Game or 
which amounts to cheating, irrespective of 
where the conduct is alleged to have 
occurred. 
 
19.6.4 
The RFU Head of Discipline shall have the 
power to investigate and institute 
disciplinary proceedings against any:  
(a) Member;  
(b) Rugby Body;  
(c) non-voting member of the RFU;  
(d) any Player, official, member or 
employee of a Member or a Rugby Body or 
person retained under a contract for 
services by a Member or a Rugby Body; or  
(e) any other person or body that submits 
to RFU’s jurisdiction to discipline them;  
for any alleged Misconduct and an RFU 
Disciplinary Panel may terminate or 
suspend membership of the Union or 
impose any other appropriate punishment 
for any such offence, as per Regulation 
19.11.7. 
 

(e) other person or body that submits to Union’s 
jurisdiction to discipline them (for the avoidance 
of doubt this includes clubs and players from 
another Union playing in England in relation to 
both on and off field matters, where there is an 
agreement which specifies that disciplinary 
matters shall be dealt with by the RFU); 
for any infringement of the RFU Rules, the RFU 
Regulations, the Laws of the Game or the World 
Rugby Regulations and/or for any conduct 
which is prejudicial to the interests of the Union 
or the Game or which amounts to cheating, 
irrespective of where the conduct is alleged to 
have occurred. 
 
 
 
19.6.4 
In accordance with these Regulations and Rule 
5.12, the RFU shall have the power to 
investigate, conduct disciplinary hearings and 
impose sanctions upon any: 
(a)Member; 
(b)Rugby Body; 
(c)non-voting member of the Union; 
(d)player, official, member or employee of a 
Member or a Rugby Body; or 
(e)other person or body that submits to Union’s 
jurisdiction to discipline them (for the avoidance 
of doubt this includes clubs and players from 
another Union playing in England in relation to 
both on and off field matters, where there is an 
agreement which specifies that disciplinary 
matters shall be dealt with by the RFU); 
for any infringement of the RFU Rules, the RFU 
Regulations, the Laws of the Game or the World 
Rugby Regulations and/or for any conduct 
which is prejudicial to the interests of the Union 
or the Game or which amounts to cheating, 



irrespective of where the conduct is alleged to 
have occurred. 
 

19.1.15(h) The RFU excludes from the delegation to 
Constituent Bodies the jurisdiction and 
authority to act in respect of the following, 
unless otherwise directed by the RFU Head 
of Discipline: 
 
(h) all cases involving racially aggravated 
verbal or physical abuse; 

The RFU excludes from the delegation to 
Constituent Bodies the jurisdiction and 
authority to act in respect of the following, 
unless otherwise directed by the RFU Head of 
Discipline: 
 
(h) all cases involving verbal or physical abuse 
based on a protected characteristic (as defined 
by the Equality Act 2010); 
 

Wording under 19.1.15(h) expanded to 
encompass all cases which involve verbal 
or physical abuse based on a protected 
characteristic (as defined by the Equality 
Act 2010) which includes; 
 
age, disability, gender reassignment, 
marriage and civil partnership, pregnancy 
and maternity, race, religion or belief, sex, 
and sexual orientation. 
 

19.1.20 A Constituent Body Disciplinary Panel, a 
Disciplinary Panel and an Appeal Panel has 
the power to deal with any matter on the 
papers and shall, if required, direct that a 
video link or a telephone conference shall 
be utilised. 

A Constituent Body Disciplinary Panel, 
Disciplinary Panel or Appeal Panel shall deal 
with all cases by video link unless directed 
otherwise by the Chair of the Panel. 
 

Wording regarding holding of disciplinary 
hearings amended to reflect the fact that 
hearings will predominantly be held by 
video link, but discretion still given to 
Panel to hold a hearing in person or on the 
papers if required. 
 

New inclusion 
at 19.5.7 

 19.5.7  
At first instance disciplinary hearings, in the 
event that the Player does not accept that the 
act(s) of Foul Play which is the subject of the 
disciplinary hearing warranted the Player being 
Ordered Off or cited, the burden of proof rests 
on the Player to show that the referee/citing 
commissioner was wrong 

New numbering. 
 
At first instance disciplinary hearings, 
where a player does not accept the act of 
foul play they have been cited for, the 
burden of proof will going forwards rest 
with the player to show that the citing 
commissioner was wrong. This change to 
who bears the burden of proof has been 
mandated by World Rugby, and reflects 
the position already in place for red cards.  
 

19.6.13 19.6.14 
The RFU Head of Discipline has the power 
to issue a formal written warning to any 
person, Player or Club for any alleged 
Misconduct or breach of World Rugby or 

19.6.13 
The RFU Head of Discipline, or a Constituent 
Body Disciplinary Secretary after receiving 
authority from the RFU Head of Discipline, has 
the power to issue a formal written warning to 

Numbering changed from 19.6.14 to 
19.6.13. 
 
Widened to allow a CB Discipline Secretary 
to issue a written warning, rather than just 



RFU Rules or Regulations. Before doing so 
however the person, Player or Club should 
be given the opportunity of making 
representations to the allegation(s). Any 
warning given will be retained on the 
disciplinary record of the person, Player or 
Club for a period of five years (or such 
other time as may be specified in the 
warning) and may be relied upon in future 
disciplinary proceedings as follows: 

any person, Player or Club for any alleged 
Misconduct or breach of World Rugby or RFU 
Rules or Regulations. Before doing so however 
the person, Player or Club should be given the 
opportunity of making representations to the 
allegation(s). Any warning given will be retained 
on the disciplinary record of the person, Player 
or Club for a period of five years (or such other 
time as may be specified in the warning) and 
may be relied upon in future disciplinary 
proceedings as follows: 
 

the RFU Head of Discipline. A CB 
Discipline Secretary will only be able to do 
so with the permission of the RFU Head of 
Discipline. 
 

19.7 & 19.8 19.7 – Notice of Hearing 
19.7.1  
A Notice of Hearing shall be sent to the 
person, Player or Club charged or cited 
and, where appropriate, to the relevant 
Referees’ society. 
19.7.2  
The Notice of Hearing shall include the 
following: 
(a) details of the specific charge or, where 
appropriate, a copy of the citing or 
complaint being investigated; and 
(b) in applicable cases, the Referee’s 
ordering off or abuse report. 
19.7.3  
Where a Player has been ordered off, cited 
or reported for abuse of a Match Official, 
the Notice of Hearing shall be provided as 
soon as reasonably practicable. 
 
 
 
 
 
 
 
 

19.7 – Notice of Hearing 
19.7.1  
A Notice of Hearing shall be sent to the person, 
Player or Club charged or cited and, where 
appropriate, to the relevant Referees’ society. In 
a case of a citing, Misconduct or Rule 5.12 
complaint, the RFU Disciplinary Hearings 
Manager or the CB Discipline Secretary shall 
notify any person, Player, Club, Union or 
Affiliated Organisation making the complaint of 
the date, time and place of the hearing and 
provide a copy of the Notice of Hearing and any 
representations made by the person, Player or 
Club against whom the citing or complaint is 
made. 
 
19.7.2  
The Notice of Hearing shall include the 
following: 
(a)details of the specific charge or, where 
appropriate, a copy of the citing or complaint 
being investigated; and 
(b)in applicable cases, the Referee’s ordering off 
or abuse report. 
 
19.7.3  

19.7.1 
Re-drafted to make regulations easier to 
follow and to delete repetitive content. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 
 
19.8 – Case Management 
 
19.8.1 - Response to Notice of Hearing: 
World Rugby Law 9 Foul Play Offences 
 
19.8.1  
The Player shall within such period as set 
out in the Notice of Hearing confirm in 
writing: 
(a) whether he/she admits the offence(s) 
specified in the Match Official’s ordering 
off report or abuse report and wishes to 
plead guilty and, if so, whether he/she 
wishes the case dealt with on the papers in 
his/her absence (provided that the Notice 
of Hearing has not indicated that he/she 
must attend a hearing); or 
(b) whether he/she disputes the allegations 
and, if so, whether he/she wishes the 
Match Official(s) to be available to give 
evidence to the disciplinary hearing. A 
failure by the person, Player or Club to give 
such notification may prevent the person, 
Player or Club from being permitted to 
challenge the evidence of the Match Official 
at the disciplinary hearing. 
 
19.8.2  
Except in cases where the Notice of 
Hearing has required his/her attendance, if 
a Player admits the offence and requests 
that the case be dealt with in his/her 
absence he may provide a written 
statement of mitigation including 
representations as to the appropriate entry 

Where a Player has been ordered off, cited or 
reported for abuse of a Match Official, the Notice 
of Hearing shall be provided as soon as 
reasonably practicable. 
 
19.8 – Case Management 
 
19.8.1 - Response to Notice of Hearing: 
 
The Player, Person or Club charged shall within 
such period as set out in the Notice of Hearing 
confirm in writing: 
 
(a)whether he/she/it admits the offence(s) 
specified in the Match Official’s ordering off 
report, abuse report or citing report and wishes 
to plead guilty or;  
 
(b)whether he/she/it disputes the allegations.  
 
19.8.2  
In the case of an ordering off or Match Official 
abuse case, the Player/Person or Club shall 
confirm if they require the Match Official(s) to 
be available to give evidence to the disciplinary 
hearing. A failure by the person, Player or Club 
to give such notification may prevent the person, 
Player or Club from being permitted to challenge 
the evidence of the Match Official at the 
disciplinary hearing (see Regulation 19.10.3). 
 
19.8.3  
It shall be the duty of the RFU Disciplinary 
Hearings Manager or the Constituent Body 
Disciplinary Secretary (as appropriate) to notify 
the Match Official(s) and/or any match assessor 
of the date, time and place of the hearing if their 
attendance is required by the 
Person/Player/Club charged ; 

 
 
 
19.8 – Case Management 
 
Streamlined regulations so that the 
process is the same for red card, citing or 
off-field (misconduct/5.12 cases).  
 
Clearer process for Players and Clubs to 
follow in terms of response to the Notice 
of Hearing. 
 
 
 
 
 
 
 



point for the relevant sanction in Appendix 
2 to these Regulations. In determining the 
appropriate sanction, the Disciplinary 
Panel shall take into account the fact that 
the Player pleaded guilty as an off-field 
mitigating factor. 
 
Response to Notice of Hearing: Rule 5.12, 
Misconduct and Citing Cases 
 
19.8.3  
A person, Player, Club or other body that 
has been cited or charged with Misconduct 
or a breach of Rule 5.12 shall within such 
period as set out in the Notice of Hearing 
confirm in writing: 
(a) whether he/she/it admits the offence 
specified in the Notice of Hearing and 
wishes to plead guilty; or 
(b) whether he/she/it disputes the 
allegations. 
 

19.8.4  
Except in cases where the Notice of Hearing has 
required their attendance, if a 
Player/Person/Club admits the offence they may 
request that the case be dealt with in their 
absence. Such request is to be made to the Chair 
of the Panel who may request that the 
Player/Person/Club provide written 
submissions to assist the Panel. 

19.10.1 
 

The provisions of this Regulation shall 
apply equally to the evidence of an 
Assistant Referee who has been appointed 
by the RFU or by a Referee Society, as they 
do to the Referee. 
 

The provisions of this Regulation shall apply 
equally to the evidence of any Match Official 
who has been appointed by the RFU or by a 
Referee Society, as they do to the Referee. 
 

Scope of regulations relating to evidence 
clarified to make it clear that it covers 
evidence of all appointed Match Officials 
(appointed by RFU or a Referee Society) to 
avoid suggestion that the evidence of a 
TMO/4th Official may not be considered by 
a Panel. 
 

19.11.8 A Disciplinary Panel shall undertake an 
assessment of the seriousness of the 
Player’s conduct which constitutes the 
offending and shall categorise the offence 
as being at the lower end, mid-range or top 
end of the scale of seriousness in order to 
identify the appropriate entry point for 
consideration of a particular incident(s) of 

A Disciplinary Panel shall undertake an 
assessment of the seriousness of the Player’s 
conduct which constitutes the offending and 
shall categorise the offence as being at the lower 
end, mid-range or top end of the scale of 
seriousness in order to identify the appropriate 
entry point for consideration of a particular 
incident(s) of Foul Play, where such incident(s) 

The word ‘deliberate’ has been deleted 
from (a). 
 
The gravity of the Players actions in 
relation to the offending has been 
removed and the remaining numbering 
has been adjusted accordingly. 
 



Foul Play, where such incident(s) is 
expressly covered in Appendix 2. Such 
assessment of the seriousness of the 
Player’s conduct shall be determined by 
reference to the following features:  
 
(a) whether the offending was intentional 
or deliberate;  
(b) whether the offending was reckless, that 
is the Player knew (or should have known) 
there was a risk of committing an act of 
Foul Play;  
(c) the gravity of the Player’s actions in 
relation to the offending;  
(d) the nature of actions, manner in which 
the offence was committed including 
part of body used (for example, fist, elbow, 
knee or boot);  
(e) the existence of provocation;  
(f) whether the Player acted in retaliation 
and the timing of such;  
(g) whether the Player acted in self-defence 
(that is whether he used a reasonable 
degree of force in defending himself);  
(h) the effect of the Player’s actions on the 
victim (for example, extent of injury, 
removal of victim Player from game);  
(i) the effect of the Player’s actions on the 
match;  
(j) the vulnerability of the victim Player 
including part of the victim’s body 
involved/affected, position of the victim 
Player, and the ability to defend himself;  
(k) the level of participation in the 
offending and the level of premeditation;  
(l) whether the conduct of the offending 
Player was completed or amounted to an 
attempt; and  

is expressly covered in Appendix 2. Such 
assessment of the seriousness of the Player’s 
conduct shall be determined by reference to the 
following features:  
 
 (a)whether the offending was intentional; 
(b)whether the offending was reckless, that is 
the Player knew (or should have known) there 
was a risk of committing an act of Foul Play; 
(c)the nature of actions, manner in which the 
offence was committed including 
part of body used (for example, fist, elbow, knee 
or boot); 
(d)the existence of provocation; 
(e)whether the Player acted in retaliation and 
the timing of such; 
(f)whether the Player acted in self-defence (that 
is whether they used a reasonable degree of force 
in defending themselves); 
(g)the effect of the Player’s actions on the victim 
(for example, extent of injury, removal of victim 
Player from game); 
(h)the effect of the Player’s actions on the match; 
(i)the vulnerability of the victim Player including 
part of the victim’s body involved/affected, 
position of the victim Player, and the ability to 
defend themselves; 
(j)the level of participation in the offending and 
the level of premeditation; 
(k)whether the conduct of the offending Player 
was completed or amounted to an attempt; and 
(l)any other features of the Player’s conduct in 
relation to or connected with the offending. 
 

 



(m) any other features of the Player’s 
conduct in relation to or connected with the 
offending. 
 
 

19.11.10 19.11.11  
 
Thereafter, a Disciplinary Panel shall 
identify all relevant off-field mitigating 
factors and determine if there are grounds 
for reducing the period of suspension and 
subject to Regulations 19.11.12 and 19.11.13 
the extent, if at all, by which the period of 
suspension should be reduced. Mitigating 
factors include the following: 
(a) the presence and timing of an 
acknowledgment of culpability/guilt by the 
offending Player; 
(b) the Player’s disciplinary record and/or 
good character; 
(c) the youth and inexperience of the 
Player; 
(d) the Player’s conduct prior to and at the 
hearing; 
(e) the Player having demonstrated 
remorse for the Player’s conduct to the 
victim Player including the timing of such 
remorse; and 
(f) any other off-field mitigating factor(s) 
that the Disciplinary Panel considers 
relevant and appropriate. 
 

19.11.10 
 
Having identified the applicable entry point for 
consideration of a particular incident, the 
Disciplinary Committee or Judicial Officer shall 
identify any relevant off-field mitigating factors 
and determine if there are grounds for reducing 
the period of suspension and subject to 
Regulations 19.11.12 and 19.11.13 the extent, if at 
all, by which the period of suspension should be 
reduced. Mitigating factors include the following 
 
(a) the presence and timing of an 
acknowledgement of culpability/wrong-doing by 
the offending Player; 
(b) the Player’s disciplinary record and/or good 
character; 
(c) the youth and inexperience of the Player; 
(d) the Player’s conduct prior to and at the 
hearing 
(e) the Player having demonstrated remorse for 
their conduct to the victim Player including the 
timing of such remorse; and 
(f) any other off-field mitigating factor(s) that 
the Disciplinary Committee or Judicial Officer 
considers relevant and appropriate. 
 

Amended numbering. 19.11.10 was 
previously 19.11.11. 
 
The order of aggravating and mitigation 
factors has been reversed. This is because 
World Rugby regulations require a Panel 
to only award a maximum of 50% from 
the entry point. There have been many 
occasions when a Panel has incorrectly 
added weeks on to an entry point for 
aggravation and then discounted the 
mitigation from that total.  
 
The correct process is to find an entry 
point (e.g. 10 weeks), deduct mitigation (5 
weeks) making 5 in total and then add on 
any applicable aggravation (e.g. 2 weeks). 
 
The change in order makes following this 
process more simple and straightforward. 

19.11.13 19.11.10 
 
Having identified the applicable entry point 
for consideration of a particular incident, 
the Disciplinary Panel shall identify any 
relevant off-field aggravating factors and 
determine what additional period of 

19.11.13  
 
Thereafter, the Disciplinary Committees or 
Judicial Officers shall identify any relevant off-
field aggravating factors and determine what 
additional period of suspension, if any, should 

Amended numbering. 19.11.13 was 
previously 19.11.10. 



suspension, if any, above the applicable 
entry point for the offence should apply to 
the case in question. Aggravating features 
include:  
(a) the Player’s status as an offender of the 
laws of the game;  
(b) the need for a deterrent to combat a 
pattern of offending; and  
(c) any other off-field aggravating factor 
that the Disciplinary Panel considers 
relevant and appropriate. 
 

apply to the case in question. Aggravating 
factors include: 
(a)the Player’s status generally as an offender of 
the Laws of the Game;  
(b)the need for a deterrent to combat a pattern 
of offending in the Game where the teams 
participating in the Match or Tournament have 
been put on notice that such a need exists; and 
(c) any other off-field aggravating factor(s) that 
the Disciplinary Committee or Judicial Officer 
considers relevant and appropriate (including 
poor conduct prior to or at the hearing).  
 

19.11.15 A Disciplinary Panel shall ordinarily in 
their written decisions set out the 
reasoning for their findings, including the 
finding on culpability, how they have 
categorised the seriousness of the offence 
by reference to the features set out in 
Regulation 19.11.8, how they identified and 
applied any aggravating and mitigating 
factors and conclude with the resultant 
sanction, if any, imposed. 

A Disciplinary Panel shall ordinarily in their 
written decisions set out the reasoning for their 
findings, including the finding on culpability, 
how they have categorised the seriousness of the 
offence by reference to the features set out in 
Regulation 19.11.8, how they identified and 
applied any mitigating factors (19.11.10) and 
aggravating factors (19.11.13) and conclude with 
the resultant sanction, if any, imposed.  
 
This includes, for the avoidance of doubt, the 
expiry date of the suspension setting out the 
number of weeks, or where the Player has a 
specific playing schedule that is known at the 
time of the imposition of the sanction, a list of 
the Matches (or Match weekends, rounds or 
dates where specific dates of fixtures have not 
yet been finalised) (subject, ordinarily, to a 
maximum of 2 matches in any 7-day period), for 
which the Player is suspended provided that, in 
any event, the Player would, on the best 
information available at the time of the decision, 
be scheduled to play in a Match which would 
meet the criteria set out in Regulation 19.11.17 
(c), (d) and (e) below on each of the week’s taken 
into account and that an expiry date is stipulated 

Sanctions expressed in weeks or matches 
subject to a maximum of 2 matches in any 
7 day period. All matches remain subject 
to the test on meaningful (Regulation 
19.11.17) which Panels are required to 
apply. 
 



for the suspension. Sanctions for Players in non-
elite rugby settings should ordinarily be 
expressed in weeks for simplicity and clarity. 
 

19.11.17 When imposing suspensions a Disciplinary 
Panel shall comply with the requirements 
set out in Regulation 19.11.16 above. In 
doing so a Disciplinary Panel: 
 
(a) must not suspend the effect of any 
sanction imposed; 
(b) may defer the commencement of a 
suspension provided that the 
Player/person is not scheduled to play (and 
will not be permitted to play) or have any 
match day involvement prior to the 
commencement of the suspension; 
(c) shall, in respect of meaningful off-
season application of sanctions, set out the 
reasons why it considers those Matches to 
be meaningful; 
(d) shall ensure that any suspensions 
applied to matches are those played 
between two teams in compliance with all 
of the World Rugby Laws of the Game; 
(e) may, at its discretion in assessing the 
consequences of a sanction apply the 
suspension to scheduled pre-season and/or 
so-called friendly matches and/or other 
matches, provided such matches have, in 
the opinion of the Disciplinary Panel 
concerned, a meaningful consequence for 
the Player/person (the burden resting with 
the Player/person to prove that he/she was 
scheduled to play). In making their 
assessment the Disciplinary Panel may, in 
their discretion, take account of such 
factors as they consider relevant including, 
for example, the proximity of the match to 

19.11.17 When imposing suspensions a 
Disciplinary Panel shall comply with the 
requirements set out in Regulation 19.11.16 
above. In doing so a Disciplinary Panel: 
 
(a)must not suspend the effect of any sanction 
imposed; 
(b)may defer the commencement of a 
suspension provided that the Player/person is 
not scheduled to play (and will not be permitted 
to play) or have any match day involvement 
prior to the commencement of the suspension; 
(c)shall, set out the reasons why it considers 
those Matches to be meaningful; 
(d)shall take into account weeks in which there 
is a Match(es) which comply with each of the 
following criteria: 
 

i. until such time as the Player was 
suspended, the Player would otherwise 
have been scheduled to play in the 
Match, the burden resting with the Player 
to prove that he was scheduled to play. 
Where the Player was scheduled to play 
in more than one Match in a week (for 
example, a mid-week fixture) this week 
still only counts as one week of the 
suspension save where the rules of the 
particular tournament or tour from 
which the suspension arises and in which 
there is more than one Match per week 
allow for a suspension within that 
tournament or tour to be served in 
Matches; 

 

Specific direction is provided to assist 
Panels in determining whether or not a 
match is meaningful for the purposes of 
sanction. 
 



the commencement of the season, the 
identity and stature of the opponents, likely 
quality of teams to be selected, and the 
general match profile; 
(f) must, if a Player/person's suspension 
has not terminated by the end of the 
current playing season, continue the 
suspension until a stated date in the next 
playing season, unless the Player/person 
has been selected for a closed season tour, 
or has made plans to play during the close 
of season in another Union. In this event 
(and subject to the Disciplinary Panel 
receiving satisfactory verification of such 
tour or playing arrangements), the period 
of the tour or the fact that the 
Player/person intends to play in another 
Union shall be taken into account in 
determining when the suspension shall 
come to an end; and 
may divide the suspension into two 
separate periods in order to exclude the 
whole or part of the closed season provided 
that the Player/person is not due to have 
any match day involvement in the closed 
season. 
(h) shall, where the Player/person was 
scheduled to play in more than one match 
in a week, still apply a one week suspension 
save where the rules of the particular 
tournament or tour from which the 
suspension arises and in which there is 
more than one match per week allow for a 
suspension within that tournament or tour 
to be served in matches; and 
shall, where the Player/person is scheduled 
to play in a different form of the Game to 
that from which the sanction arises and 
those matches in the other form of the 

ii. the Match is to be played between two 
teams in compliance with all of the Laws 
of the Game; 

iii. where the Match is not part of a 
tournament, tour or Series of Matches 
which has been sanctioned in accordance 
with Regulation 10, the Match: 

i. is to be played between teams of 
equivalent level (for example, similar 
divisions or standards of play) and who 
play at the same or an equivalent level of 
the Game to the Player’s ordinary level; 

ii. is to feature the best players available to 
each team; 

iii. is to be played at a venue of the capacity 
and characteristics ordinarily used by 
teams of this level or standard; 

iv. (iv) is to be open to the public (and in the 
case of a Match involving professional 
teams, tickets will be sold); 

v. (v) is scheduled within 4 weeks prior 
to the start of a Season an International 
Match, tournament, tour or Series of 
Matches which has been sanctioned in 
accordance with Regulation 10 

(e) where the Match is a playoff, final or similar 
Match for which the Player’s team has not yet 
qualified, the Disciplinary Panel or Judicial 
Officer’s decision may provide for alternative 
applications of the Player’s sanction whereby the 
Match(es) in question shall be counted if the 
Player’s team participates or not counted if the 
Player’s team does not participate in which case 
the Match(es) in which the Player’s team next 
participates is instead included in the sanction.   
(f) must, if a Player/person's suspension has not 
terminated by the end of the current playing 
season, continue the suspension until a stated 
date in the next playing season, unless the 



Game fall within the period of the 
suspension, those Matches shall be taken 
into account for the purposes of the 
suspension provided they have, in the 
opinion of the Disciplinary Panel 
concerned, a meaningful consequence for 
the Player/person (the burden resting with 
the Player/person to prove that he/she was 
scheduled to play). 

Player/person has been selected for a closed 
season match and/or tour that complies with 
Regulation 19.11.16/17, or has made plans to 
play during the close of season in another Union. 
In this event (and subject to the Disciplinary 
Panel receiving satisfactory verification of such 
tour or playing arrangements), the match, 
period of the tour or the fact that the 
Player/person intends to play in another Union 
shall be taken into account in determining when 
the suspension shall come to an end; and 
(g) shall, where the Player/person is scheduled 
to play in a different form of the Game to that 
from which the sanction arises and those 
matches in the other form of the Game fall 
within the period of the suspension, those 
Matches shall 

19.11.25 19.11.23 
In the event that a charge is proven, the 
usual administration fees in Appendix 3 
will be payable by the person, Player or 
Club that is the subject of the proceedings. 

19.11.25 
In the event that a charge is proven, the usual 
administration fees in Appendix 3 will be 
payable by the person, Player or Club that is the 
subject of the proceedings. The Club, whom the 
person or player represented, will be responsible 
for the payment of any fees unless otherwise 
directed by the Disciplinary Panel. 

Numbering updated so that 19.11.23 is 
replaced by 19.11.25. 
 
Wording amended so that it makes plain 
that the responsibility for payment of 
admin fees for disciplinary cases rests 
with the Club for whom the Player was 
playing at the time of the incident, unless 
otherwise directed by the Panel. This 
reflects the current arrangement formally. 
 

19.11.33 19.11.32 
In all cases considered by a Constituent 
Body Disciplinary Panel, a short form 
written decision shall be produced and a 
copy provided to the person, Player or Club 
that is the subject of the proceedings at the 
conclusion of the hearing or, in any event, 
within 72 hours. In addition, the 
Constituent Body Disciplinary Secretary 
shall report the decision of the Disciplinary 
Panel to their Constituent Body. In 

19.11.33  
In all cases considered by a Constituent Body 
Disciplinary Panel, a short form written decision 
shall be produced and a copy provided to the 
person, Player or Club that is the subject of the 
proceedings at the conclusion of the hearing or, 
in any event, within 72 hours. In addition, the 
Constituent Body Disciplinary Secretary shall 
report the decision of the Disciplinary Panel to 
their Constituent Body. In addition, the decision 
shall be reported to the RFU Discipline 

CBs have been requested for a number of 
seasons to enter the outcome of their cases 
on to GMS. This is so that cases, stats and 
trends can be monitored by the RFU. This 
is done to varying degrees across the CBs 
and so the proposal is to introduce a 28 day 
timeframe within which it must be 
uploaded, to enable the RFU Discipline 
Department to encourage compliance. 
 



addition, the decision shall be reported to 
the RFU Discipline department and 
uploaded to the RFU game management 
system. If the decision is appealed against 
the Chairman shall, within 7 days of the 
appeal being lodged, produce a full written 
decision in accordance with RFU 
Regulation 19.11.29. 

department and uploaded to the RFU game 
management system within 28 days of the date 
of the hearing. If the decision is appealed against 
the Chair shall, within 7 days of the appeal being 
lodged, produce a full written decision in 
accordance with RFU Regulation 19.11.29. 

 


